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CONSTRUCTION SOFTWOODS

White Timber is available in different kinds to cover the
usages and applications. Mainly used as construction grade
Timber, our White woods that are imported from Chile,
Canada, Romania, Austria, Sweden, Finland and Russia,
come in multiple choices, to meet every building
requirement.
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In the event of outbreak of fire or causalities be calm & vigilant. It protects you from loss of life and properties.
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SAP

One year has elapsed since we have launched implemen-
tation of “SAP” in our company on 16th February 2014.
“SAP” is a universal application that links all divisions and
departments of the company to each other in a modern way
and thereby reduces usage of forms in correspondences.
“SAP” is considered one of the renowned applications which
have been adopted by most of big corporates worldwide.

In Tawasul bulﬁe’[in March 2014 edition we have illustrated
briefly how “SAP” applications are being implemented & also
announced the implementation of “SAP” by human resources
department in Masdar building materials.

Since the launching of “SAP” implementation in 2014 this
period has witnessed several training courses and a lot of
accomplishments which we give hereunder.

«Changing all employees’ codes and issuance of new
employee cards.

*Preparation of new organizational structure for all the
departments.

-Human resources applications has been linked
with finance department to facilitate tracing
salaries, personal loans and all other related HR
transactions through the system.

-Training the staff of the following departments at the venue

of Masdar building materials head office at Jeddah.

1-Human resources.

2-Finance department.
Work is now underway on a compatible system with “SAP” for
all HR related transactions viz.

1- Staff requests for personal loans.

2- L eave requests.

3- Salary increase requests.

4- Relocation of staff from branches and regions.
The end goal is to reduce usage of forms, ensuring fast
response to staff requests, eliminate lengthy routine pattern
of work and easy tracing of the submitted requests.
| expect that the requirements of “SAP” for HR application
task would be finished shortly.
I would like to express my thanks and gratitude to everyone
who contributed to making this application and dissemination
between departments and staff smoothly.

Employee Profile

Name: Mohammed Khan
Nationality:  Indian

Date of Birth: 13/05/1965
Date of Job:  21/11/1990
Seniority: 43

I have joined the service of the company in 1990 as a crane
driver in Rakkah store at Eastern region until 2011 .Then i have
been transferred to Jubail store and worked there for two years. B
end of year 2013 my services have been transferred to Khalida
store and still working there. | have met the founder of Al Muhaidib
company late Sheikh Abdul Kadir Al-Muhaidib who was very kind to
us & treats all the employees as a father and listens to our
problems, if any, and instructs his sons to resolve it immediately.
His sons have adopted the same system. By grace of Allah | have
been converted from Hinduism to Islam before ten years because
of what | have seen in this Islamic country of good treatment of
people in general and the staff and management of Masdar
company in particular. | have also changed my previous name as
well as the names of my son and daughter. My previous name was
Veera Mira Kan changed now to Mohammed Khan but in official
documents mg! namw was not changed. The new name of my son
is Mohammed Bilal and daughter name is Roujah Baby. | thanks
Allah for being converted to Islam.
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Continuity of

the generations

The whole world has missed late King
Abdullah Ibn Abdul Aziz (may Allah bless
him) the leader who contributed to the devel-
opment of the kingdom in all aspects of the
life and the well known supporter to civiliza-
tions & cultural dialogue, late king Abdullah
was the icon for giving and progress. Late
king Abdullah was beloved to all as he was
very humanitarian, kind, transparent & wise.
During his tenor the kingdom has achieved
unprecented development in all sectors and attained the
position of being one of the world biggest economic
power. The ongoing process of the succession of power
in our beloved kingdom continued smoothly and wisely.
This proves the wisdom of our rulers for caring and protec-
tion of the kingdom by grace of Allah in addition to adopt-
ing the far sighted vision and good principles of leader-
ship of the founder of the kingdom which is being
followed by all the successor kings of Saudi Arabia as well
as their sons. These principles representing the base for
peace, safety and prosperity which we enjoy now.
The continuity of generations among Al Soud monarch
with love and harmony enabled them to maintain unity &
cohesion of the nation. This is protecting the country
from other ill ideologies that plants sedition and separa-
tion among the nation.
The main reason for the kingdom stability is adopting
good ruling approach by the founder late king Abdul Aziz
Ibn Abdul Rahman Al Soud which is also being followed
by his successors king Soud, king Faisal, king Khalid, kind
Fahad and king Abdullah (may Allah bless them all) and
then to our beloved king Salman Ibn Abdul Aziz Al Soud
who will follow the same path by grace of Allah.
We all pray to Allah for his success as he is following the
policy that makes every native feel the change from the
first day king Salam has taken over the reign.
The upcoming days shall witness a new era for the
kingdom with more prosperity and development towards
fulfillment of the future development programs and
fulfilling thereby the requirements and needs of our
people.The new leadership is injecting new bloods &
cadres to assume the responsibility in various aspects of
the state which definitely shall have a good impact in
achieving the desired restructuring that suits this new era
and public interest. Al Muhaidib group of companies is
confident that the vision and advanced thinking of the
custodian of the two holy mosques Abu Fahad (may Allah
protect him) shall add more to the history of the kingdom
a new dimension by undertaking ambitious economic and
development policies and ensuring continuous restructur-
ing which strengthens the growth in all aspects and
encouraging economic diversity, increasing employment
rates and participation of all the people in sustainable
development.We all pray to Allah that the custodian of the
two holy mosques king Salman Ibn Abdul Aziz, his high
majesty crown prince and his majesty crown crown prince
to grant them success and help for the goodness of the
nation.| grasp this opportunity to further renew my
allegiance to the custodian of the two holy mosques as
the king of the kingdom of Saudi Arabia and to his high
majesty prince Mougren Ibn Abdul Aziz as a crown prince
and to his high majesty prince Mohammed Ibn Naif Ibn
Abdul Aziz crown crown prince and minister of interior &
praying to Allah to help them.

Emad A. K. Al-Muhaidib
Chairman
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Masdar Building Materials
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