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A full range of Steel sheets are imported from global
reliable sources Their standard specifications meet the
needs of all projects, in an efficient manner

They are available in all typical sizes and thicknesses
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Quality Management System

In the beginning, what is the quality management system?

It is a system used by any ofganization t0 manage and monitor the processes of
different activities, A certificate for the QMS Is provided when the system meets IS0
9001,2008 requirements

1SO certification

The abbreviation 1SO stands foc intermationa Organization for Standardization, which is
head quartered in Geneva,
QMS Principles

1 - Customer focus

3 = Involvement of people 4 ~ Process approach

5 - System approach o maragement 6 - Continual Improvement

7 - Facthual approach lo decision making 8 - Mutually beneficial supplier relationships
Relationship with our company:

IT has been acknowledged that the Quality Wlsynundarcorwmy
meets the requirsments of 50 9001:2008. Hence, it has obtained ths centification,

thanks to the prudent management, quality management representative and A
departments and employees who has actively participated In its sucoess. As we are
sware thut the extermnal auditor visits twice 2 year 10 ensure that the company’s Quality
Management Systemn meets the requirements of 150 and is continually working an the
development of the system to serve the company, its customers and employees. This
requives us 10 follow their recommendations.

Benefits of having ISO certification for managerment system:

Following are the most significant objectives of the company’s IS0:

1 - Through 2 system of quality the company can identify the extent of its strengths and
weaknesses.  The system includes indicators and plans, as for every acivity the
company goes according to plan. And everyone knows his role in the whole process
no matter how smal, there is no room for the diligence; it reduces the time needed to
finish the task which reduces errors of make them non-2xistent, and plans are in place
accordingy

2 - Quality System contains the necessary measures for evaluation and continuous
improvement of the basics and vision 1o be appreciated from third parties

3 - Meet the needs of astomers who are demanding the company to get the
cetificate, which achieves customer confidence and satisfaction and reduce emors or
complants

4 - Quality Systern defines responsibilities and not v ke the consequences on
others; everything is specified, It is doing what? And when [t does? Yet those who do
5 -« Give employees of the company 2 sense of pride and scif-confidence because the
company’s system of qualty rises 10 acoomplish itermational standards.

& - Attention fo the human element in terms of availability of healthy work environment
-producing work and veriying the security and safety standards of the company,

7 « Achieving a direct increase In the company’s profits as a result of reducing the
propertion of purchase of demaged and defectives goods and adopting better
techniques for transportation and stocage followed by koading and un-lcading,

The administration’s decision to draw 3 plan of success is 2 proactive step and leap
through the application of # quality management system for all branches and sections
of the company, a5 a real accomplishment for appiying best intemational standards for

2-1

Employee Profile

Name: Aladdin abdul Rahim alridha

Natiomality:  sudanese

Date of Birth: 01/01 /1963

Date of Job: 05/ 09 /1990

Seniority: 38

When | joined company, | was trained in the Timber products as a

Trainee. I came to know various types, lengths, and sizes of the

material. And then | worked in the Prince Salman Street in sales department

until 1993. | was transferred to Al Sulay branch to leam about the Steel

groducts.latuonlwockedhOre!jabtmchSales Depl. for the period
1995 and 2000. | was again transferred to Prince Salman Street

branch, and | am working in the same branch. We have

memories and | remember the beautiful days with founding father

Abdul Kader Muhaidib Allah's mercy, forgiveness and blessi

him; and also with Sheikh Suleiman Bin Abdul Kader Muhaidib, (Allah less

Him) & his brothers who used to value, respect and greet us. Alsotheyused

to follow-up the work. Sheikh Suleiman frequently visited us and provided

lheoptnionandacMce something that reflects pos m:zonmestaffand

hadaduallmpactonthecffonsand roduction. We ask God Almighty to

boost everyone’s health and wellness and help us to trust and assume

responsibilities and support our company to always remain in the lead.

Thanks to Allah that we work under lh!s responsible management and then

the efforts of all the employees who are involved in making this company

successful. May Allah keep them in good health and wellness.
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Emad Bin Abdul Kader Al Muhaidib
Chairman

Al Muhaidib Building Materials Group in the Kingdom launched the
new identity in great and attractive modern way, to reflect the
company’s responsibility to its customers, in hope of a new and
benedr future for service partners and customers in all parts of the
Kingdom.
This transformation of Al Muhaidib Building Materials from a limited
liability company to the closed joint stock company and the change
in the name to Masdar Building Materials with a capital of 400
million riyals is an evolution in the course of the development of
policies and efforts to promote economic activity in various sectors
and raise the competitiveness of the national economy in face of
challenges and regional and international competitions.
The launch of the new identity emphasizes the organization's
outstanding growth and diversity with all its strength, flexibility and
consistency meeting the requirements of a modern economy. The
new logo accompanied with the launch of new company name is a
step taken towards expansion and high prevalence in all parts of the
Kingdom with the utmost consistency. This new identity emerged
after more than sixty years of performance and efforts coupled with
consistency. At the same time the strategy and plans adopted by
the company helps it maintains its position as one of the leading and
Eanl companies in the Saudi market. The compr%ry also approves
'ghesrtws)rofessional standards in providing its products with a new
logo and a well-established identity.
I would like to take this advent on behalf of the Board of Directors
to assure all employees of the company that the new identity will be
a strong motivation for the company to hold on to all the elements
of success that has accompanied the development of the company
over the years and the most prominent of those components is the
human element, we all build with our own hands thanks to all the
employees of the company for their enormous loyalty by demon-
strating consistently and performance in various functions with the
utmost sincerity across all the departments. Despite all the
challenges which the company came across during the last year,
remained committed and showed the utmost confidence and
strength that bought MASDAR into existence. Thanks to Allah for
what itis now. This has enabled the implementation of its significant
vision and has gjven new hope and a better future for the construc-
tion materials services sector with high quality and professionally
qualified staff across the organization with technical and logjstical
support, which is unique to the company.
We are confident that the new identity will make a quantum leap in
the level of products and services offered by the company in the
Iiiggdom. and that MASDAR as a new identity will enhance its
leading role as a basis to attract national cadres and train them to
support the efforts of the State in the recruitment and activation of
their role in economic development.
We also take this opportunity to extend sincere congratulations to
the management and employees of the company on the occasion of
transfer of public administration of the company to its new office in
Jeddah and ask Allah to help us all to achieve what we could from
the aspirations. Greetings and thanks to the team's active and
productive efforts for publishing the Tawasul bulletin which reflects
the performance of their duties and significant contribution towards
the consolidation and dissemination of the new identity known as
MASDAR, which is appreciable.
My sincere greetings to all,,,
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Continual standards And ... launch of a new identity
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